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ABSTRACT 

J 

This research was conducted to compare hearing impaired 
with hearing graduates from a vocational education program 
for 1974. It was part of a state-wide follow-up study of 
all Pennsylvania Hearing Impaired Graduates from 1970-75. 

The researcher analyzed and compared present status, 
motivation to work in the field of study, job line up prior 
to graduation, time period before, full-time employment, 
gross salary distribution, relationship of high school 
training to employment, methods used to obtain full-time 
employment and post secondary education of the graduates • 

It was reported that about 71% of the hearing impaired 
graduates and 51% of the hearing graduates were employed 
full-time. Also, more than half of the heariiig impaired 
graduates began work immediately after high School. It was 
felt this wa:3 so because more hearing graduates, approximately 
14.7%, were attending some form of post-secondary education. 
V;a.-reas, only about 9% of the hearing impaired gradi;.ates were 
enrolled in school. It was cojicluded that more hearing impaired 
graduates worked as opposed to furthering their education. 

It was also found rhat almost half of the hearing impaired 
graduates tried, but could not find a job in the field for 
which they were trained. 
^ The researcher suggested that vocational education programs 
for the hearing impaired sophisticate their co-op programs. Many 

hearing graduates reported they obtained their job thru such 

() 

programs. 
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I. INTRODUCTION 



Follow-up studies of deaf adults are by no means a new 
phenomenon. For years, educators of the hearing impaired 
have been concerned about the post-secondary activities of 
their graduates. Many residential schools for the deaf have 
been and continue to conduct follow-up' studies of their 
graduates. These studies collected data on present status, 
salary distribution, types of employment, methods used to 
obtain employment and other'relevant questions. Such 
studies have also helped evaluate the strengths and weak- 
nesses of school vocational programs. 

This research was part of a statewide follow-up study 
of hearing impaired graduates in Pennsylvania from 1970-75. 
The project was evaluated and approved for funding by the 
Bureau of Research, division of Vocational Rehabilitation 
in the state of Pennsylvania. 

The objective of this research was to compare hearing 
impaired with hearing graduates from 1974 on the "High School 
Graduates Fol low-Up Career Survey." 
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PURPOSE 

We live in a hearing world. When the hearing impaired 
graduate leave school he enters the hearing society. He has 
to compete for jobs and positions. Teachers, counselors and 
administrators have been cware of this and have attempted 
to educate the hearing impaired so that he may function 
successfully in the hearing world. 

The purpose of this research was to locate and interview 
1974 hearing impaired graduates from vocational educational 
. programs within the State of Pennsylvania and compare these 
results with hearing graduates for the same year. 

The' researcher was concerned to see if the hearing 
impaired graduates function as successfully as the hearing 
graduates with regards to post-secondary activities- The 
"High School Graduates Follow-Up Career Survey" formed the 
basis of this comparison. Specifically this research compared 
the hearing impaired to hearing graduates on the following 
areas. Questions asked were also included. 

1. Present Status: 

Mark each that refers to you 
— I work full time 
— I work part-time 

— I do not work, but am looking for a job 
— I do not work 

— I take care of my house .al 1 ^t he time 

go to college full time Ij^ 
— I go to college part-time 
— I go to vocational school full time 

qo to vocational school part-time 

2. Motivation To Work In Field of Study: 

When you left school, did you want a job doing what you 
did in school? 

3. Job Line Up Prior To Graduation: 

' Did you have a full time, job before you left high school 



4. Time Between Hradviation And First Job: 

-'How long after you left school did you start your 
first full time job? 

5. Average Earnings of .Graduates : 

How much money do you ma^<.e a month before mbney is 
' taken out for taxes? ' \ 

6. Student Rating Of Vocational Training: \ 

. Did your school do a good job in training yoii for 
the job you have now? \ 

7. RelatedTiess Of Jobs Held To Training: \ 

Do you use what you learned in school in the iob you 
have now? \ 

8. Reasons For Not Entering Field For Which Trained: 
What was the reason for not getting a job like 'you . 
were trained for in school? 

\ 

9. How Students Found Their Jobs: 

How did you get your first full time job after you 
left school? 

10. Post-HigTi School .Education: . . . 

What kind of school do you go to now? Is it in 
Pennsylvania? Do you live at home or at school? 
Does what you're studying now have anything' to do 
with what you wor3 trained for in high school? 



JUSTIFICATION 

Unfortunately the bulk of follow-up studies of hearing . 
impaired grad*k4:es hav^ been limited to schools for' the deaf 
Central- Institute (Hirsch, 1952); Kansas School (Mog, 1954); 
Clarke School for the Deaf (Bruce, 1960); New York City 
Public School (Justman and Moskowitz, 1963). The problem 
with school follow-up surveys was that they had nothing wi.^h 
which to compare their results. 
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With t growth-, of ^vocational or occupational programs 
among the Ftearing i-mpaired some regional studies were conducted 
to determine tne need for regional technical-vocational training 
centers. Such as Boatner, Stuckless and Moores (1964 V and 
Kronenberg and Bdake (1966). With such ^surveys the research. jrs 
wereoaot concer^ied in comparing th^ bearing impaired- graduates 
to :^nother group but rather justifying the need and demapd/fbr a 
training center. - ^ * . 

Every fall the Pennsylvania Bureau of Vocatiqnal Education 
conducts a statewide follow-up of hearing graduates of secondary 
.level vocational education programs. The purpose of such surveys 
was to collect follow-up data in order to. evaluate the effective 
ness of secondary level vocational education in Pennsylvania. 
iThe bureau was interested in finding the major weaknesses and 
strengths in vocational education as seen bv th.e pO'St-high 
experiences of the program graduates.. This information was 
necessary for state level planning in order to improve effective 
ness. A year to year comparison of surveys showed improvements'" 
and areas that needed improvement (Pennsylvania Vocational ' 
Education Management Information Directory, 1973). 

The vocational education department of Pennsylvania School 
for the Deaf in Philadelphia, annually, conducts face-to-face 

interviews with their graduates. The purpose of their interviews 

1 

was to locate their graduates, collect data to evaluate the 
program effectiveness and help plan for future programs (Pennsyl 
vania School for the Deaf, 1972-73 and 74). ' 
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These comparative studies were used to evaluate program 
effectiveness. It was very important, especially for future 
programs, that the educators knew where the hearing impaired 
and hearing graduates failed in employment and post-secondary 
activities, why and what possible implementations could have . 
changed this. 

According to Boatner (1964) a program is d€:ficient if it 
doesn't equip .an individual to attain the basic needs 
including the .ability to earn a living by performing some 
needed function. 

i The problem was that educators of vocational education 
programs for the hearing impaired wanted their graduates to 
function and succeed with their hearing peers. The researcher 
was aware of this need and wanted to determine if the hearing 
impaired graduate was periiorming the same needed function a,s 
the hearing graduate for the same year. 

The researcher wanted to compare two groups, t*he hearing 
impaired and hearing 'graduates of vocational education programs 
who graduated in the same year. This kind of research was Very 
scarce. Comparing -the two groups was the only logical way to 
find out Where. the hearing impaired graduates failed and why. 
Such information was Vital for the future planning o^ programs 
for the hearing impaired., ^ 

The researcher =hopOd *^at that this study woul4 show the need 
to compare hearing impaired gradua>tes to their hearing peers and 
that regular stiidi es would «±)e initiatr^d. 



LIMITATIONS 

The following limitations were utilized in this study. 
Hearing Graduates: 

Some graduates did not return the questionnaire. Postage 
paid, pre-addressed envelopes were enclosed with each mailing- 
A second quf^stionnaire was mailed to the graduate two months 
later- The local school district was given tl:ie option of 
enclosing a personal appeal to the graduates to respond to the 
questionnaire- 
Hearing Impaired Graduates: 

Some graduates were hesitant to be interviewed. The inter- 
viewers used friend, relatives and themselves to convince the 
graduates that they were helping impaired graduates and those 
still in school- /rv. - 

■ 

.Hearing and Hearing Impaired 

Results were influenced by the willingness of the graduates 
to respond to the survey instrument in a truthful and objective 
manner- The graduates were assured that all responses would be 
held in the strictest confidence and only used^ by those working 
on the study to prepare a statistical summary of the information. 
The results were to be used on a collective basis and no individual 
or agency would be named - 

Some students hesitated in answering some of the questions. 
They were reminded of the confidentiality and also the importance 
to have all applicable cuestions answered. 
DEFINITIONS 

For purpose of clarity the following terms were defined- This 
pap'^r dealt with both deaf and hard of hearing graduates. 



( DEFINITIONS - continued) 

Deaf - Those people whose hearing loss is so severe they cannot 
understand corrected speech with or without amplification. 
Hard of Hearing - Those people whose hearing loss is not so 
severe as to interfere with their understanding of corrected 
speech with or without amplification. 

Hearin g Impaired - A generic term encompassing^ both deaf and 
hard of hearing. 

Prevocational - Dev'elopment of basic attitudes, experiences 
and skills which prepare a student for vocational training. 
Vocational Training - Includes such occupations as linotype 
operator, body and fender man, upholsterer, plumber, electrician, 
carpenter, bricklayer, typist, key punch operator, power punch 
operator, taxi driver, nurses aide, lens grinder, T.V. repairman, 
v/atch repairman, rodman and similar occupations. 

Technical training - Includes such occupations as dental technician, 
draftsman, programmer, designer, lab technician, cartographer, 
surveyor and similar occupations. 

Unskilled employment - Those occupations which require no training. 
Semi-skilled employment - Those occupations which require a 
minimim of on-the-job training. 

Skilled employment - Those occupationsX;hich require formal 
vocational training (Ott , 1964). 
H YPOTH ESIS 

The researcher attempted to determine if there was a^ifference 
between hearing ond hearing impaired graduates of a v9^ational 

year. 



education program i:\ Pennsylvania for the 1974 school 



it 



Present Status 
Hearing Graduates: 

The researcher felt that the hearing graduates would show 
a higher percentage of full time employment and higher percen- 
tage of full time post-secondary education (including college 
and post-high school vocational training). 
Hearing Impaired Graduates: 

The research expected the hearing impaired graduates to 
have a higher percentage of part time employment, unemployment 
but looking for work, unemployment, homemaker, part-time post 
secondary education (including college and post high school 
vocational training). 

Motivation To Work In Fie/id Of Study 



It was felt that tKe hearing graduates would have a higher 
interest in getting, a job in the area trained for. 
Job Line Up ^Prior To Graduation 



their job lined up before they lert school. 

Time Between Graduation And First Job « 

The hearing graduates were expected to start work sooner 
than the hearing impaired. 
Average Earnings of Graduates 

The research speculated that the hearing graduates would 
make more money than the hearing impaired graduates. 
Student Rating Of Vocational draining 

.Hearing qraduatos v;ould have rated their school training 
much higher than /the hearing impaired graduates. 




It was expected that more hearing graduates would have had 
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7. Reiatedness Of Jobs To Training 

The researchera felt that the hearing graduates would 
have a higher relationship of high school training to 
their present employment. 

8. Reasons For Not Entering Field For Which Trained 

It was felt that more hearing impaired graduates 
wouldn't get a job in the field of study because they 
couldn't find a job. 

9. How Students Found Their Jobs 
Hearing Graduates: 

The researcher thought that the hearing graduates 
would have utilized employment agencies more than the 
hearing impaired. 
Hearing Impaired Graduates: 

It was' expected that the hearing impaired graduates 
would have used their friends and relatives more so than 
the hearing graduates. 

10. Post-High School Education 

The researcher felt that more hearing graduates would 
attend college or school outside ot Pennsylvania and live 
at school . 
SUMMARY 

This study was a* section of a state approved foilow-up 
research of all hearing impaired graduates in Pennsylvania from 

1970-75. , . - . 

The researcher's primary goal was to locate, collect data 
and compare the results of hearing impaired to hearing graduates 
of a vocational education program in Pennsylvania for the 1974 
school year. 



ERIC ; 



-10- 



Areas researched were present status, motivation to work in 
the field of study, job line up prior to graduation, time 
period before full time employment, gross salary distribution, 
relationship of high school training to employment, methods 
used to obtain full time employment, type and location of 
college or school and residence of the graduates. The 
researcher wanted to determine if the' hearing impaired 
graduates function as successfully as their hearing peers. 

The res archer felt that the hearing graduates would have 
a higher percentacje in the several areas studied. 
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" II. REVIEW OF RELATED RESEARCH 
INTRODUCTION 

This chapter dealt with reviewing studies involving 
both hearing and hearing impaired graduates. The chapter 
was divided into four sections: research on hearing 
graduates, research on hearing impaired graduates, research 
comparing hearing and hearing impaired graduates and a 
conclusion. Both early and current studies were included . 
In the section concerning hearing graduates, the literature 
was limited to follow-up studies of graduates from vocational 
education programs. In. the hearing impaired section workshofis 
and follow-up studies were cited. Local, regional and statewide 
studies were included. ^ 
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RESEARCH ON HEARING GRADUATES 

Since 196?^ the Pennsylvania- Bureau of Vocational 
Education has conducted follow-up studies of all graduates 
of secondary level vocational education programs. The 1973 
survey reported the following findings. About 58% of the^ 
graduates were full time employed; 19% were in some form of , 
post-secondary educatio. , 5.5% were in the military, 2.1% 
were full time homemakers and 11% were unemployed and 
looking for work. The most frequent method (57%) of seeking, 
employment was to ask for the job in person. More than half 
(61.5%) of the graduates reported receiving guidance from . 
their high school. The average time period before starting 
full time employment was 3.8 weeks. The study reported an 
average wage of $452.20 per morth. 

The {Nassau County of New York conducted a follow-u,p 
survey of vocational-technical graduates from 1965-69. 
They collected data on labor status and the kinds of job 
held. It correlated the relationship of their job to their 
hearing school trainiTig. They were interested in the summaries 
and opinions of the former students regarding their vocational 
education experience - (Nassau County Board of Cooperative 

Education Services, 1973). 

' Gustilo and Trufant (1974) conducted a study of all the 

students enrolled in Virginia Community College occupational- 

I 

^technical programs tot the years 1966-1969. This' was done to 
help 'in thcj future statewide decisions on vocational education 
They obtained data on 6,387 students. 
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They found that 99 of the students were in different 
occupational-technical curr iculums . About half of the 
studies were in business related programs; approximately 
a third of them were in engineering and 12% were in public 
services, health services and communication programs. 

RESEARCH ON HEARING IMPAIRED GRADUATES " , • 

The .first study conducted on the vocational status of 
hearing impaired graduates concerned the employment of 4 22 
graduates, of the American Asylum for the Deaf. In 1866, it - 
was reported that o/er 50% of the 368 employed males were in 

c ■ -.1 

the following seven occupations: 20 shoemakers, 20 mechanics, 
1,7 carpenters, and 15 teachers. Of the 54 employed f^ales 
it was found that 27 were mill operators. The wages of the 
422 employed were consistent with; the general wages in New. 
England (Moores, 1964) . \ 

. Fusf eld (1926) examined the vocational trainirfj offered . 
in 29 schools for the deaf and the occupations of the 
graduates. The niost frequent reported occupations were printing, 
carpentry, farming, shoe repairing and dressmaking. The school's 
reports suggested that approximately 50% of the graduates 
entered occupations for which they were trained. 

Starting in the mid 60' s and continuing to the present 
there has been more , act ivity and concern about the employment 
status of graduates and dropouts of schools for the deaf than 
• in' any other similar period in education of the hearing impaired 
(Parks, 1964 as quoted in Kronenberg and, Blake, 1966). This was 
evidenced by the follow-up research. 

^0 
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l.t wa.. reported llu.t -a of the '.o' t tendi m, school were enrolled 
at Galiaadet CoileM- l-'^- the Doat. Reqard..u, 1ob' stability, they 
reported that 4S'. of .he males and 64% ot: the females were st.ll 
employe.: in their t.rst 30b. For those presently employed, they 
found tlal 67 of the qraduat.es held skilled jobsr 58 of the 
subject, reported sem,-skilled jobs: "34 of the graduates were 
found to have unskilled jobJ.. Two graduates reported professional 
or managerial employment. The.mean year.iV gross income was $2,860.. 
The most frequent way of. obtaining employment was, vocationa 1 
ro:.ab.litatioh agencie.. This was fo'llowed by parents and relatives, 
employmunt agencies ahd friends. 

Another follow-up study. of Lhe graduates of a. school for the 
dear wa.' completed by .Justman and Moskowitz in New York (1963). 
■I'heiL- subjects, went back before 1940 (graduation date). They • 
reported that 1 out' of every ^who graduated before 1940 were,' / 
still employe-d in the.r first job. The maiii source of obtaining 
their job wLs family, fr'iends.and relatives.' 

' Prisuta (1970) studied hearing impaired graduates ,tha\^re 
e.aployed held un ski 1 led ' jobsT^TVeT^Jsel^r-^h^er reported the mea, 

$4,373. • - 

RESEARCH COMPARING HEARING AND HgAjilNG IMPAIRED 
' m Ontario, Canada, Reich and Reich (1974) conducted a , 

'tollow-up study of the deaf. They felt that "the goal' of any 
school .ystem was to ho -p develop :>eople who can function as 
normal adults in our socLOty. This included getting married, 
raising families, wu.k.r.g jobs support these families and 

^participating in a,.. ' co,n r . but. i ng to Car.adian society" (Reich and' 
■ Keich, 1974). ^2 



ERIC 



-1 0- 



■I'r:«.-:r puLfoiu- u.is * Jijt m i.n- the- cunuu' stutus of the deaf 
in Ojii.ario. 'IIkv olt.iii)/\i .iat:..i of-i 2"/B a icniu- 1 1 os of res i.der. L iaf^'^ 
^u:hi.)ol^. tor. t liv d.-.u , ft w.is t'juivi that 77 A and;58'i oL males 
uj\d ti'hjuldi, r<;i:>},KjC! i Vt.- 1 y , ; wi:r<. ^:'mj)loye(i . -. J I was ru[>ort^;d that 
when t I'lc^-y ,j{>pli.od for a W*! many of thivdocif had ooniLfOiie else 
ai'Wly tor thoiii^ and it" ir>t.tM'VM»w was recju i.red they, would' 

h>jvo f!M».Mid qo v% i U : th</ia t.c h'/"* 1 T> . ■They com}^arod the avcircige 
w.iijt* tMf p::v'js to 1 hk- iiitioiui] ! ) i-iru tor tluit year. IL-WviS 

tli.ir L htj .i.s-i.iji- », .i rii i nq Id VvGr^- lower tli.iM tlic 

IM ^ i 1 >; • 1 I !' ' • : u r'e . : 

. :\//].' {l'^>73) t-'.M l u.i i t.u.l hl* vt.-ca t ioii.-.j J. u- ■velc:)pment of 
dfit .i.:iuLt:-. Ilrj, vA..j^; .*( -rjied with currt-rtt. v'oca tiotici I status; ' 
'|i.>L/-stv -k 1 '■>) '.j«;ha V i.i.; , [>o.st: ::.;choV^l vo;at u^riu 1 Icaii^iriq, use of 
f fii. 1 1; 1 L i t a t f.>M cTV J '-'L':.:; Md*")cjb i s f .i C t io: i ,^ Data .wa.^ 

ota.it nod OM liLMrii) -uid yc wk] lioa.f adult wore employed " 

1 :i L'.c.'iil I -SK 1 t d- and un;*killed i<vl-J>'. Ti^^e deal and hearinq, 
^ j I .)i lu .! i e I . I'LMNMVt'd tlu' ',aine ir:.:,!,',! salarit-s but the 'luicirinq ' 
qr'(>u|' r 1 !| )'.»r t ( 'd siqu : :<.;a]itly hlqhur salary incroiase, 

■ ^ .0 ■ ^ . 

fii coi V, • liL.^ion, 1^ was seen that there h;is *bt?en many follow-up 

stadi... ot l.otli hcvti . !': .nid hfai'ing impaired graduates. All the 

ijtudM-., Ju:.'- .!*(.[u.-d : >st - .j..-^.».rol ' *' 1 V ; I ( ' s and Occupational 

St -i.* ' J r. rln . I ; . . '>,:i.'v ^st ad y and Reich, 1974) 

..'d ^ Jill'.' tii- : r " . ■ a ' * : , . t t. '.r' natjr,-/,,' fi<|urc-. ^'oyle 

i 1 ^' ' >. t ')•: .'.ly ■ v. 'if.j < ; < nit ;^a L '..ui hetu'^.incj hciciriHq 

! 1 • . ( ; •. d , : • '. . , • • .' . ' a I • I ; r t t h l' l' ■ 1 1 : u S c 4 1 T C i . 

C' /II'.: •* i ' r J M ; M' ; 1 i ; ■ < • ' ' ' • u/, m' * - j mm r! 1 1 a t :i . 

Z3 ! 
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ril. METHODS 

This t.*h..ii.tur L:X[)Icuncd J. lie methods Uiu^d to ^ielccL i;oLh 

o 

t ru.- hoariruj .md hecuinq imf>.iiri*,i liuL^jecits. It: also dos^:riljed 

•» 

tiic i nsti^Uiuc^n t utiJized to co}l\.'C't t he data. It gave information 
, about thi^ iiittTvlowuTS and inclndod th^ fvi'ocodures oiaployod for 
each* •iroaf.^i A statistical dcLii^jn was cilso included in this 
chaptt-r. " " • * 

Hi: A KING - ' • ' 

Tilt; sMidy included all or llie roij^ort* ! 1074 occupational 
■prcujraiu q ra<.lu.j 1 05: , witii tliL- 0 xcej-.t ion or F.Uisiiujss LUucation, in 
Pennsylvania.' All -^ubjoctf; participated in a LKonafide vocationa^l 
oducatior- urcqrajn tot at iea_^st Iwo year s . The -sub jects were 
residents y>\. Punn..;v L var. i ij ,^ Tht"/ !iad to meet the f ol 1 ow i nq cr i ter i 
(1) 1. i.l 1 ..ia!.t.)Soc! c»i(ianic j i.i r 1 1 nn^.- nt ; (2) <'»htairi an T-Q. score ol: 

■70 or alAjvc on st . . . ^ iui .1 i '/.^-d i i\ t. t. 1 L 1 cjeiice t-.* jt_; arid (3) [^rusonted 
wo Jtaijnoscd psychosi::>. 

- HiJAHlJjC IjMI^AJRKO ^ 

Th'-- sub;*, crs f' -r this reboarcii were all htjarinq impaired 

i*J74 qra^i.iVi's v/ii.'-i . 1 '-cr :p i • an inviLatbjn t'.> ; ^a r t i c i f >a t e i' i the 

St u.Jy . Gr . idu.i -s \\k.. -^.^ ^ x . ;l'/uni.'. ^o\ ! or .0 Dt.-u t , 

M'M ir.l«^r\ Or.tl. Sc'k;^', 1 :j yj Vti 1 1 i i Si*'^w)r'L i'or thie r)ea'r, int-T- . 

rni^'d i. unit .iU • ;c ; .'.,t e s a'I". • ■•Util : r < ^-d were uti 1 i/<'d' 

i r I * ' V s t : . c .\ ■ . 

♦ 

z4 



All of the subjects had to have participated in a bona- 
tide voc.jtic^nul fviuci^ i on ..r.; r» - 1 r.ia\ for .jt least two'yeara. The 
subju't'ts w«-'re re.sidont.s of 1^ f^p.-ylvan ia . They had to meet the 
f(M!*winti crittM i ,! : • (1) no .iL.irnosed or<*ja[iie im[)ci i rment other 
t\\au nv'cirinq l0i;:s; { J>) obtci i ncd an 1 . Q . - s* 'c.^r e of 7Q or ut)Ove 
on c'M. andeir d I z^-d i n i • ■ J ! i q iu:e test; (3) presented tu > diaqiiosed 
[»sycriosis and (4) iicid at least a 4 0 to 50 dB loss lor tlio speech 
r.in<>U' in th^* better e.n-. • 
•I IJ:; i'i<u^n.:NT , " ' , . 

^ TJiC? "Iiiqh ;U'tic.ol Gr.iduate i-'^:;! low-'Up Career Survey*' form was 
iitiliiitid to e{jiJect the dcttti L rom t hc-^ heariiuj and he<irincj 
iivipaired graduates. ' ^ " 

The survey was .iJeveloped by ihe. Educational Systems Research 
Institiittj (1973) tor the Pennsylvania Department Education. 
The iaduate*s present status, e:nployment status and post-high 
school training were included in the res[^onses. The instrument 
wus desicjoed to be filled in by the qradu ite. This procedure was 
used -!"'o'r the heuri^ng qruduates. For the hearing impaired graduates 
a trained interviewer recorded tlie responses of the graduate during 
the interview. 

PROC£DUHLj . . ' .V 

1 \K A P T ^ i G / R.M)UATKS : ' ^ 

TliL' siji"vey, ^;pp.- lu; *. .-a bv the Bureau of Voi'^ational Education, 
. j(.'i:s 1 s ted ^'l ^W'..^ I ■ . t- .1 c.^H.'^.i J 1. 1:- niailouts to ^^1 i reported graduates 
oJ t occupa t- i- iha 1 pr6a-. : I ^ • rue y 1 van ia roi 1. ♦V^. The first 
;iui L 1. ai v/a-; n. .i .1 • t'er . r^.-d J . m ^ j a t • ; dnririg NoveMnber , l'J74. 
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Thi.; qi'.iduatcs who ii d not ri.-tiiru .the- firot qu,>st i onria ire 
rccfiv i cJ secon.i . juest icjnii^i ire) during J^anuciry, ly^'s,* Th*e/ 

second mailincj qavo l Tie Joc.-il sc.-hool d i t-: 1 1- i Ct s the 0[)t;,ion of 

' * . ^ 

cncr I OS i lUj a pfrsona] appeaJ -to t. he graduates to respond: to 

. tl\o questionnaires A post ac]'-*-pa id , oro-addrcssea envdl.p'pe 

■ , . . •. " • ■ " ■ ■ . 

acconipvi ivied the cjuest ionViaire with each mailing* ■ ^ 

Til IS researcher did not interview tlie heariny subjects. 
The- rei:iea.rcher t]athered t mi: nec'dt^d i nf ornu.i t ion from the 
Penns^' l^va Mj. a Voccj f i ona 1 KdaC^a 1 1 on^il ManaqcMiien t Jntonna t ion 
D ) rectory. 'L'h.is wa:; annually ; ^blished -by the Bureau qf. * 
Vc^Ccit ion.Hl , Tuv hii LTral and Cbntir:uing Educcitioii, De|)artnient of 
Education, ilarrisburg, Pennsylvania. It reported the results 
from tiu;."Iligh Sf:hoo]. Graduate Follow-Up Career . Sui'vey" for the 
Ihl ^ school ye.vr. ^iy ^ * . 

'L'iik: UoC of certified mail ■ 'ad porsona! vi^s^its were enfplo.yed 
to ^H^su ad e subjects to [>d r t i c ipa t o . Subj<,:cts who accepted a'n 



invitat iori '.o particioato m the study were as^si^jned to ari- i^nter-- t 
viewv-fr. '"he interviewer contacted the graduate and aj^ranged'^ rot , 
an a;v^)<¥^ n tJ"^ien t to interview the graduate. 

ALi .-'ih^icct.o qavc wr i c ten .pernii s sion to be - in terviewed • All, 
i n r I, i'^^^a t i ' c'l was • 1 e',.' t .j^.~t from face-to-face i p. tcrv lews . ■ No two 
jr. i-iuitc:. wi;re L n Le rv lew-.^j <^t the same time; nor in the company 
ct ' uf^h •.v.h.-r. All nu;t ho*.] r commui^ ica t ir.r. , in'*lu<iing speech, 
::;[»-M,?<*i:rv.id 1 , m.j lu.il '.< t.>l communication wi.*;i' utilized during 



^ t. iiv: i n tL-rv i t/w. 
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The' cjra^iu.it^..' w.i.s jivrii ; '"t^fV o*. t !k' uiiOiit i.onndi pe to read 
. 1 i -w i I i t t i u ' ! ; 1 1 • • ! ' \M o w< i ' . ' I' » it • ! ; . t r v » >. ' w.< T i" l • [ ) t r m : ccJ <trtRi 

c:Li^»iit :'>n it :: • ] r.it ! j t.i.^ Ciid * i; Jc i s t ..i Hsl l lie qucsti(3M. Thu 
i nt:crv cjavo iL-.i^.^ns tor iii i in^ ^i.iUr., ' • 

^Jllt.•:^ L iLjris i.L'oHi t lu* Sc*';oo] GraduutO ]''ullow-:Up C(ir.T;er 

Siirvey" were included in a i" i vu lieKr.- t]uus-jLj'onnaire.» rjuebt.icjns 
nave betin rc-^-worded :.o that t.ho ^C'c^r.■l^] iip.|:>a i rt^d qradua te ' would 
uuvier st.K'id LfiC lan^juaqe. Tho L|Ui..':st lo.ms were 1" i e Id • test e-d on 
tiLvir- i i lu; *a i r«.H.i adi.i i t. c-nip] oyr<*. .lud some Seii lolT'-'yea r' student:; 
.it i^'ni.sy 1 Van SLate t)r.. 1 ^H./riool iti order ,to .make the 

nect.'SSary '.'iiaiujes in l.lie ian^^uaqe. 

The rcisul ts tjf the interviewtji Wt/re sent: to the projeet 
dLr.ee tor a- Bioomsburcj State Collocje, Bloonisburg/ Pennsylvania 
where rhe d.tta was prot.**:^.ssed . 

'i'ne i n " erv rewer wt::rG choser' by the project direetor. They 
all ^u;d sevojal vea^s in t^ie tield of education of the hearing 

iiuoaiiea. 'rhe^v Included teacher:.;, hiah sd'hool counsellors and 

, ^ J 

Bureau of V'jcational Kehabi Li tat ion counselors. They were aTll 
expert sianera. Some oA the interviewers were registered v;ith 
the R^c)is*try of Interpreters of the Deaf (RID). Some interviewer s 
Laaqht z^ianing to t h.e 'children, pa:'ei^ts and i nte-res ted' persons * 

SI'/-. r:rii ■^'AL ;j-..:]Ci. " , ■ ■ ' . 

Vhe rcsir.i, ; ;L:r latn^red th^ - d<iti on a co-Iective basis. She 
;aal.y:'^d ti.^- i.'tbor.. .:;'id pt :rc^■ 1 a u.^ tar Ocicn survey'.rd. 
Laen ..ire^i wa ^ ."'o r ; - ■ . ,o! . a cc);'i[.'a r j n^ • h«.;.Ar.rKj (male* cMi<r 

t-_-:Ui.le) .id M.'iir ' nq i .i: ). \ ♦ r'».' J .lu.J-/ ..ind ^^'^m.i. . .:>tat i jt \r.x\ 



ERIC 



' , :. : ! . c\ it - ..iv'.l .r'*^ urnod it.. ^ 

'i'l..' ^ : cjr.iJ'j.: . t v; .1 I ; 1. r V i w- i oii a i , • - to -'lacro 

^* ;.aaiM' . : r c-a: - ■ : ' -. ci ' ■ ■- av^- ■ aji.'* i-a ujrrs ^ski^d l>y * ae i n 1 r v i wc* r . 
'a- ;;.iiLa V: v/ciav v.:,:r'. a/^^-al ^ o x: : . > i ^ ca*.;l wit!) yoaii'. ia,.! i aa iiiiptiirod 
aii:!'::;, acaai.iia i v-..- a'., it ^c^il aialya^a wa a at.il L;^Ot^ t^i make t:h*i 
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i ii' ■ . >i i i '1 1 .Diy p r». 1. 1 -'liis i. '» r < ■ :>< \ ; i c ' :<.,' r ' kim n.ui , rf i^^.-ij rch 
• \ t: . ■ . '.d ' iiu; t hod > utilLzeu tr, ]JOi"l' \:\'.:\ ..iiialy.'^^ Liu- data. 

P ' ' - 'i'DlIHA-. A-!A1 :.: IS • . 

1 i» ' : . iLi.li i f '-■ ^'^ L'r^>!'i *■ ; I. L ' >I'ia I ^.-ducirioii nro^jidJl for 

V t sv t: i; i\ \ )l;m c'i ^ I*. L.' I L" : ) M r V : l- ;v i iKJ c: f t. ' ■ 1 1* 1 t iM i nil »a i r i.vi 

J iM' .1 1:^ • , thur i.'t.' r-^.; . tt.r .. invonni-u '.'';rit tf-.- ■::ia.l ts J.or 

tji'-. :.= Mr r. ' ' ^ ' .i.j i ^-i:; v. ■■o riot- ^ v.m ' . lo J . Tii' refore, tlie 

r t-'Si ' . •li'..-; ii.id t.L-.> J tli-- il. ^ ^ i hw]) i \ i^d fo r L973. 'uuirinq 

.] i\i J'.Kitu'i- . Sxn^*v ^ t '.".;t; arc '.wj s i ■ r* • .-.'i v t d con^paring 

■•n .1 . lu.i t t.'o r roin. ..r!-.^ yt.*^. , LiitO w.i:i ; i a .» J Lo iU:Je the delta for 

trio ■. 'J1 A hijariir; i ' i < : ^ cj r i ■ i f s . ■ ' ' Wf.> qroupb coin[iar(ni 

wc'i L- 1 97 > rad Lu; Lc-:; . ;'v;lect:cjM 'of 'c.^k^ per.' .:it ion and mothodis 

t'. . ioy^'^^ coJ .1 • :.o da^a remviin.:*d tP.- saino . 

1^^^-Sourch '^^nn^It- ' , ■ • . ' 

^^■..lr t '.i o 7^;(, .i': : ; 1 /!. i' I ' rv ^^y*.-^.^ A total oi:' 

■^H, oO qradaat.-v. ^ ■ ^ ;o , :)■; a .ot..I • "•:M. , 7 j ^ ju^oal^J 

V ■ 

r>^' r. i ; f ru; wv^-^-- r^".' ' ..^ .v'ai.> . • \ u : [;» I - -.t^j' i.^ rate o t. 44. i 

' ^ M" . ' : a . ; .va . , . ' V r .Ja^al 1 o; 1 : Ica,-; 

: '.-'jr'^ v.-.''; i.lai \ • , o? • /^a^ .aix. d thi:. y<\i t' 

r - a..,:... t, . ^.^ ^c)^^ ■ ■, ■ „ 
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Al.'> unknc^wn .ilrnoi:;?: ^loubla'ci froiii the last year, 

^••'r' ^ ri I . It. i:r jra.i:; t . !*!^' not; r./',:o\vo t)ui quest i c.n - 
11)110. i v,,is ft-'L M»ctt i.-<>(iu..' ^ : L\uiaatij:.> • ! : fi :)(jt return 1 lu' 

^]*. 'St loiiii.i ire du" tt, Tiuc^ -"'^ ' i To f^ju- 1* . u lu-ss (Pennsylvania 

-.1* ion.tl L-:dur-,j 1 1 • )M Manu' rf .uc' 1 1. ' n i^.;rnia t c .-n Diioclory TUVj) • 

All t. sub]L'e't.s wert- I i.^ioduaLos of a bo!>a ficie vocational 

t>v...vjat ioi. u-rcqrau' :.n j'enn::y : va r. i a . They were also all residents 
oi" ! \?nnsv 1 v 'm i a . 



rrrrr^r':^: "oi V'j<) !icar'.ii- 'iv'Mj.irea ,raduatus from 197.U-7 



wc-.!'. J ;i rv i cv/L- J . " . y : f']ro^'iiat0t of Wci;Lern TOnnsylvanaa 
ScJ^ool. Lhc I'C.i , :.'^e.'a:.'-':^n C-r al School., PennsyJvania school 

for th<^ r-'..;*^, li « • :'!*u.'d i a'-.v- L[.''ts and ]>r i va t e sc>iools. Of the 
a^i1^■^. > • > iv Liii, t-'-v ' v..'r! V(a-.a.l ot 21 -re 197'i qraduates. 
';''!" s v.\. - it;e<i i.:: r _.ri' t'l of 14 r>e r/;«.n t. , This was such a 

iv' I")*.*. I • ■ \ bc'Ct>L'. ..i;ho . f'.-r tdie deaf do not graduate a large 
:d)^'r ij: studvj:)t- . l-'ur thiormore , soine nriqht have been 

r 1 Oil! an a-., c-.ir^ : it *;lr.!t- snui 1 .i .^diuple o t graduates, 

b rr)tjcdu r« ' 

Hearin'.j '"raaaatcs, • . ■ •• 

T'i:: r oi.i.'d t^^v.-r ■ : ] o :u.'t: Ciiilluct or analyi:e the data for tiie 
• nq qxcidaat (>s. -^'J --'i for t 'u:' fie.-^r ..rij (jraduatM-^v was 

•'<. t«.d .ird arui ' \ x} i/nr-e.-^'; o Vo"? j " i(.;na 1 i-lducation. / 

'. 'le I'vi du.; .■; . i : w ' ' » - ,t ' lue :■> ^ i onna i rc on k^v about 

I ' ■ ' 

I , 

r^c iVitnu-.T . 1^73. ,'•:;/ .:.;u-v,» wlio did r^^l rei.;[)'...d to Ihc' r i rst 

M .niK,. ' " ■ ^ ; . ■ coj".' (j ^ ^ fvn.! J t ionna i re c^n or" 



i( ■ af J ma. V •» 



\ 



1 

\ I 

\ I 
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-.1., , viist. r- l.c^^^ v.^. -o -livon the" option of enclosing 

, ''ix[ ' '\ r,*. 'he !r<u!U'.i*i t p rt.:^Dpond to the 

1 ^-.) -li., 1 I . Ivttu-r w .j; wit'. [Yu: Li^/coiKi t]Uti^M ion- 

\ :.. .,..K'.st i ( -nil.. 1. 1 ^ u\.l''' o.i.'i. in.iilin^i ( i \ i ; h sy 1 Vc i n i Voc d t io na 1. 

..;^i>>;. * i i, . a • 1 ^ .i; m: I ; t t • ; r- iiw 1 1 i c.Hl ! • ^ r^-i ' ^ • • V , 1973). ^ 
-M,'- v'at. a wu^ I (>a 1 \. .. ; '/uCat i' >iia I t:daca ion Manaqo- 

]::-:-r:iuai : .',-^(a.vi ') [.a V a Proc^.^tL^lUl-U- Cui . te r. t:iien 

.u>:i'-ilvjd 'he ; . nrv^- V 1 v\i : a ^ »ca ^. ioiui I ImJ ikm t i on Man,t<pMuait 

i,>.,,t:'a' ^Li \.i vJ M : :.o h^rr isburcj , PeaiiL;/ Lvani a Vo 
j.i'-i:^:." Mie'd tLv'. ^ iio j ::-,...:rinM qraii'iatcs. Tht^ data was 

r a- ;:..'J i.n m if.-, ,.ect.iCHns (:or example, oaa .1. Y:::ed by sex and ^ 

■ tra J'^^ a: .\ :^ . i r; y ■ , The rt.'Searcher c^.^ta^^ined the data 
: ro:!s or\.^ sejtio:- t. : ' : he oo:Tii:iaed proqrain survey results. This 
j;itv. '.a ';aek'ireai; I n i o rni.i t: i o n was copied froru the Pennsylvania 

> -.M -...aaL lvi::c-a m..:. M.a-ia'-j. aent 1 nf • ; rna- ::.n Direevory. 
Heai i: i i'Hpa ■ r o ■ 1 : a-.^ a • ' » n-i ; 

The data i'or'th"' lj7J hear i.nq .i aipa : t ^.:d grriduates was 
obta.Lne:l from ..ce-:...- r/-:^ ^: a t e rv -::Wi^ . 'Vhese interview's were 
conducted by i: t-rvievvers u^os'/i: by ' he pro;ioct di.rector. All 
' no . iavoi viewer a were e.^o^rt s 'hw^^r^'^nd "-Mi ^^everal years 

. r ■ V.:*:.:' : ,^ ■'r---'^ ^.nipairc.!. Ta - r ^:j:^rch Scunple con- 

•:^il>t,-' « f n:i ' ^ . -"a ' ::a^:-r^^d rr:d*;-. a Pennsy 1 ' ai ici ,t:r^- 

. itjv-^Tr^^ • n^. .V. : a T n v'f e j :.ve ■\ m ! ■ n i :.aj to par ■; u;;i « '..i t tj ) ri 

t : ' ■' i' ; • ' a ■' i .S : ; * o ■ ' a 'eer ta Ln a i la i nh- 
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1 iioirU' ..iroas wy.-..rrt: thoro wcro ni.sriV qrcicf li. 4 1 , theria was a 
'i "O. j 1 ..i I '! 1.1 . ': !.: J" CM l.k^«.>wi I a:;ai.uj L ho 1 r « t V L ewer S . The 
iht.tri v.i ■ w.T^'. Man>._.:i, .;dd I" ^; i : e Li ^:id phor;c: nunn^^^rs 

t») = ; ladii J J ■ fjic.-y wvi^' f-' i rv ♦ -r v ia'V/ , This 1 n t'orm.i L i'jn had been 

AiTu^i ! 1 i>i'i t l.ools . 1 1 ♦ ' ;V'd by the v. r.uluu reii . It. wu ii' the' 

rtj:.: wikb i : - !. 1 i. t: y ot t ^e i n I r ■ '.;v;^ r s to foii(.)W up on the 

it:\*!t..:: ion fX-*_y [\d..;d f. .7 thv' q ), adlui te S> . 

- ; ii.- i i 1 1 .* v J e W(j s . a 1 1 J. i / ^ d ec- 1" ^: 1 r iod i'- . t i 1 ^ o ho n ca lis, 
vuij. it ic-'id::; aii'^ l.iinily to conluct the ^jr.id-w.itrt.'S and set up 
aT»r .0 i ri t-ru^.*!! t 1. r.o 1. n : v i -jv tu.-iu. Trie iritt.-r vi -jwe i i ijp'orrned the 
1 vjlrci-er f-.v-.it. t!>-..> -r^.A^.n ^roul.^-.: j inter vit iwLr"}'i tdi- 'iraduates' 
v;ar> T:na* rac.r.y t.h^^'-. vyer- ui^her attending sch^.oj'or working' 

:OuL ! i-t.- . '!tr. i ^ " r V I. v;«.T b 1 ; • t" t:»rvi owed the qradjiates when 
trie;/ "..d'e ii^ i.>r ;ir.. 1 ' ^- ■ (>r '.K'-r^ ^- C; ' v i 1. 1 the school. 
Ane* herr i-r^-^h'e^n e:-,yrt. :..y r'\t^ ' ^' tv^rv.i ewr- r- was that often an 

a* M i tnon 1 woi.i'd r ,irid. \ he cjraduat.o tailed to keep the 

aj [ ^< ) : : . vmon *: , ' - ■ • 

.^i ' ' , a. V t }-pa i vrittert j trmi ssion to be inter- 
r.t>iuatL.'r .v'-r^: uven a copy of a f ive-paqe^ quest ionna ire 
read. ciJon^r vmvI^ the '■^'jr\' tewor . ' Ont' iir.^jor tan ^ criteria 'was that 
::o two q i'^achju tcai wrrre i r. Lo: /iti.w«.- d together nor in thie presence of 
an'jtae'i: a r .1 .: : 1 a t l:; . 1^ ^ the presence of another 

1 Juate woi : I c t.-''-; * :-a-;vv'rj^» a i von . Th;- arerviewer^^ Ubed vill 
^^^:a::s f > f ■'^•■:a ^ ' V . ..a .^v.;' -.i. ^a s- I/!;!!, ^;reee**;read:i ng, rnannal, 

..: a , v/L^ I a ' - a 'f;a:''a^i fa r:.^^aa;ct' tht.^ ia ) : or V i av/ " 

<>:> t:h' aa*^ S': i o i iiwo , ' , ':: d:.'*'/ ^ " ■ o a. r v ) a v^a ' iJ i inp 1 L r ja "d 
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The researcher conferred with some of the interviewers as ' 
to any problems with the language of the questions. The,y 
. -reported that mo"'. of the graduates understood the questions 

and that they did not have to give that many examples to , 
simplify the language. - • / 

Upon completi n of the interview the interviewers sent the 
completed questionnaires to the Pennsylvania School for the 
Deaf where the data was processed. The researcher made two trips , 
to the Pennsylvania School for the Deaf to analyze the data in 
the hearing impaired graduates. 

The responses from the questionnaires were interpreted, and 
'coded onto computer program work sheets. From these w5rk sheets 
the key punchers put the coded information onto the computer cards 
for analysis. • 

Due to the late start and' the extension of the interviewing 
• time period this computerized' analysis was not done until the 

• summer of 1976. = , >' 

For the purpose of this study the researcher analyzed "the data 
taken from questionnaires of 1973 hearing impairt^d graduates of 
vocational education programs. 

STATISTICAL RESULTS : ' . 

The research results ir.ay be found in the tables included in 
this chapter. The research was going to analyze the data in terms 
of male and female, but it was noted that the results for the 
hearing graduates did not distinguish male and female. Therefore- 
this research did not separate male and female. The tables revealed 
the- data in terms of numbers and percentages for each area surveyed. 



ERIC 



The questions, were included at the top of the tables. The 
nurn ..ers and percentages that were reported were not the same 
for all the questions. The reason for this was that the 
interviewers were instructed to skip items that were not 
applicable to the graduate. For example, it was senseless to 
ask a graduate specific question about his job if he reported 
that he had not been employed since he finished high school. 
Where there wasn't any data recorded for the hearing impaired, 
graduates it indicated a "no" response ^to that questionnaire 
item. 

Since there was such a difference in the number of the .. 
two groups the researcher suggested that the reader look at 
the percent scores. ' 



TABLE 1: EMPLOYMENT STATUS 



HEARING HEARING IMPAIRED 

N % N % ■ 



What Is, Your Present Status? 










Employed Full -Time 


9720 


" 61.8 , 


15 


7i.4 


Employed Part Time 


1295 


- 8.2 ■ 




•> 


Unemployed, Looking For Work 


1844 


11.7 


3 


, 14-3 


Unemployed, Not Looking 


208 


1.3 






Hoinemaker Full-Time 


357 


2.3 


1 


4.8 


College Full -Time' 


1301 


8.3 






College Part Time 


38 


, 2 




9'*.5 


Vocational School Full-Time 


. 677 


4 .3 


2 




^Vocational School Part Time 


57 


.4 ' 






Other Than Above 


232 


1.5 ■ 






Total ^ 


15729 


100.0 


21^ 


- —10-0^0^- 
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Table 1 revealed that 61.8% of the hearing graduates were 
' employed full-time when surveyed, 11.7% were unemployed but 

looking for employment. It. was reported that only 2.3% of the' 
^ hearing graduates were homemakers full-time. A tot^l of 13.2% 
were in some form of post-secondary education. The survey .. 
found that 1.5% of the hearing graduates reported status other 
than listed above. 

Also in this table the research indicates that 71.4% of 
the -hearing impaired graduates reported full-time employment, 
none of the graduates responded to the employed part time. item. 
The researcher found that 14.3% of the hearing impaired graduates 
were unemployed, but looking for work, while there was no response 
for those unemployed and not looking for ;Work. The research 
indicated 4.8% of the graduates reported being a homemaker full-tii 
There was only 9.2% of the hearing impaired, graduates in some form 
of post-secondary education. 





TABLE 2: 


EMPLOYMENT 


TRAINING 






Upon Leaving 
bid You Want 
In The Field 
Occupational 


High School 

Employment 

Of 

Study? 


HEARING 

N 


% 


HEARING 
N 

\ 


IMPAIRED 
% 


Yes 




7704 , 


84.6 


17 


81. 0 


No ... 




14 03 ' 


15.4 


4 


. 19.0 


Total 




9107 


100.0 


21 


100.0. 



Table 2 indicated t:hat 84.6% of the hearing graduates wanted to 
.work in the field* for which they were trained.. 



There was a percentage of 81.0% recorded; for the hearing 

* * 

impaired graduates. It Vas noted that 15.4% o^f the hearing 
graduates did not want employinent in the field for which 
they were trained. While it was found that 19.0% of the 
hearing impaired did not wish to work in the field for 
which they were trained. 



TABLE 3: JOB LINE UP PRIOR TO GRADUATION 





HEARING 
N 


% 




HEARING IMPAIRED 
N % 


Did You Have Your First 
Full-Time Job Arranged. 
Before Leaving High 
School? 












Yes 


5771 


54 


. 1 


5 


25.0 


No 


4^98 


45 


.9 


15 


75.0 


Total ^ - 


10669 


100 


. 0 


20 


100. 0 


y 












Table 3 revealed the 


findings for 


job 


line 


up prior 


to 



graduation. It was^ found that 54..;1% of £he hearing graduates 
had their job linecKup before they left school. While it was 
recorded that 25.0% ofXthe hearing impaired^^gradu 
job lined up before' they left high school. The researcher found 
that 45.9% of the hearing graduates did not have the^r job 
arrangea- before they left school. The research reported that 
7 5.0% of the hearijig impaired graduates did not have their job 
set up before they left school. 
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'TABLE 4: TIME BETWEEN GRADUATION AND FIRS^ JOB 



HEA-RING HEARING IMPAIRED 

N % . N % 



How Many Jjielaks Af ter 
High School Did You 
Start Your First * - 
Full -Time Job? 










Immediately 


4843 


45.7 


13 


72.3 


1-2 Weeks 


1585 


14. 9 


2 


• 11 . 2 


3—4 Weeks 


103.0 


'9.7 


1 


5.5 


5—6 Weeks 


■ 618 


5.8 






7 — R We e k s 


596 


5.6 


1 


•5.5 


9-10 Weeks 


423 


4.0 


- 




11-12 Weeks 


423 


4.1 






13-14 Weeks 


o o 
2 J D 








15-16 Weeks 


277 


2.6 






More Than 16 Weeks 


511 




1 


5.5 


- : TOt^l 


' 10616 


100.0 


. 18 


100. 0 


The results in: table 4 


showed 


that 4 5.f^% 


of the 


hearing 



graduates started their first ^nll time emplo,yment immediately > 
after high school and that 72.3% of the hearing impaired 
graduates began work immediately. It was -f ound^that 14.9% of the 
hearing graduates started, work within two, weeks after graduation. 
A percentage of H. 2% .was noted for the hearing impaired graduates 
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TABLE ' 5 : AVERAGE EARNINGS OF GRADUATES 



HEARING 
. N 



HEARrNG IMPAIRED 
N 



In What Range Doe^ Your 
Mon^ly Gross Salary ^ 
'Fall? 



Be-low $4 0 0 
$400-449 
$4 5 0-4 99 
$500-549 
$550-599 
$600-P49 
$650-699 
$7 0 0-7 49 
$750-799 
$800 or more 
Total 



4236 

1916 
853 
692 
388 
428 
187 
161' 

■ 'l69 
183 

'9240 



-46.1 
20.7 
9.2 
7.5 
4.2 
4.6 
2.0 
1.7 
/I'. 8 
, 2.2 
100.0 



4 
4 
3 
2. 

1 
1 



I. 

^5.0 
• 25.0 
18.8 
-12. 6 

6.2 
6.2 



16 



6.2 
100.0 



It was found (table -5) that almost half (46.1%) of the heaWng 
.graduates earned less, than $400, while 25% o^" tke hearing impaired 
earned less than $loO. It was also noted that more -hearing 
impaired graduates (25%) made between $400^.aJid $449.. A percentage 
of 20.7 was recorded for the hearing graduates. ^ 

It was also recorded that more fiearing impaired graduates 

(6.2%) earned* more than $800. The hearing graduates .had a p.ercen- 

' ^ • • * . • * ■ . ~" - 

tage* of 2'. 2 • ^ , 
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TABLE 6: STUDENT RATIt^G OF VOCATIONAL TRAINING 



• , HEARING HEARING IMPAIRED 

" ' ^' .. ' ' N % N ' % ' 

How Well -Did Your High ^ , 

School Occupational 
Course Prepare You For 
Your Present Job?' 

Excellent Preparation 1840 , 40.4 2 • 

Good Preparation 2255 49.5 8 53.4 

Fair Preparation 399 8 .8 ^5 33 .3 

Poor - 64 1.3 

Total 4558 100. 0 '15, • 100.0 

L — — ^ : ; " 

The results in tablets revealed that both hearing and hearing 
impaired gradijates rated the preparation for their present job as 
good, 49.5% and 53'. 4% respectively. It was seen that more hearing 
graduates rated their high, school preparation as excellent/ whereas 
the hearing impaired .^graduates responded with the lowest percentage 
for this item (.13.3^%). It was noted that none, of the hearing 
impaired graduates responded with "poor preparation." 

table''?: RELATEDNESS OF JOBS HELD TO TRAINING 



How Related -Is Your Present 
Job To Yobr High Scjiool , 
Occupational Course? 


HEARING 

. N 


% 




HEARING 
N 


IMPAIRED 
% 


Same' Occupation Studied 


■ (2500 


26. 


9 


5 


31.3..- 


Highly Related 


2107 


22. 


7 


2 


12. 5 


Slightly Related 


1817 


' 19. 


5 


3 


18.7 


Completely Unrelated 


2876 


.3 0. 


9 


6 


37.5 

> 


Total • . N 


• 9300 


100. 


0 ■ 


16 


100.0. 
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The findings in table 7 indicated that more hearing impa 
qraduates were holding jobs in the occupation for which they\ 

■ ■ • . . \ 

were trained. More hearing graduates reported working at jobs \ 
that were highly related to their high school occupational 
course. It was noted that there was only a difference of about 
one percent between the two groups fgr jobs slightly'related . 
A difference of seven pe.rcent was recorded for jobs completely 
unrelated between the two, groups evaluated. 
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> TABLE 8 : • REASONS FOR NOT ENTERING ' 


FIELD 


FOR 


WHICH 


TRAINED 


-» 

What Was The Main Reason 
For Not Getting ,A Job In ' 
The Field Of Study? 


HEARING 
N 


% 


- 


HEARING ^TMP A I RE D 
N % 


tslever Planned to Work in Field 


375 


8 . 


8 


1 


16.7 


Tried, But Could Not Find Job 


1146 


27. 


0 ■ 




49. 9 


Did Not Feel I I.ieam<xi Enough 


4 01 


' 9. 


5 


1 


16.7 - 


Discovered Pay Was Too Low 


351 


8. 


3 


1 


16.7 


Did Not Like Type Of Work 


509 


12. 


0 






No Advanceipent Opportunity 


110 


2 . 


6 






Did Not Like Working Condition 


99 


2. 


3 






Better Job "Came Along First 


758 


17. 


9 






Not Accepted As Apprentice 


7 2 


" . 1. 


7 






Reason Other Than Above ^ 


420 


9. 


9 






Total 


4241 


100. 


0 


6 


100.0 



In table 8 the researcher f^nd that almost half of the hearing 

impaired graduates tried, but could not find a job in the occupation 
fnr whir»h thpv were- tra i ned . " 
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In comparing this response with the hearing graduates it was 
found that there was a difference of. about. 22%. It was also 
recorded that 17.9% of the hearing graduates did not get a 
job in the field of study because they got a better job. It 
was noted that none of the hearing impaired marked this 
response. 



Method Used To Get First 
Job After High School ; 


HEARING 
N 


% 




HEARING 
N 


IMPAIRED 
% 


Thru School Co-Op Program 


1384 


15 . 


0 






Thru Vocational Teacher 


855 


9. 


,2 


4 


23. 5 


i nr u bcnoox l-ouuscxux 


256 


2 . 


. 8 


2 


11.8 


Thru School Placement Office 


130 


1. 


.4 


1 

f 




Thru Other School Personnel 


171 


1 


.9 




* 


Private Employi:^ ■■nt Agency 


17 6 


1 


.9 






State Employment Agency 


304 


3 


.3 






Thru Parent or Relative 


1147 


12 


.4 


10 


58. b 


Thru F.Mnily/Personal Friend 


1640 


/17 


.8 


1 


5.D 


On My Own, Without Any Help 


3161 




.3 






Total 


9224 , 


100 


.0 


17 


100.0 



Table 9 revealed that over half (58.8%) of the hearing impaired 
graduates obtained their employment thru parents or relatives. It 
was noted that this response was relatively high among the hearing 
graduates (12.4%). None of the hearing impaired graduates obtained 
their job thru a co-cp program at their school, it was found that 
more hearing graduates got: theit job thru their school counselor 
(11.8%) and vocational teachers (23.5%) than the hearing graduates 

■ 4'l 
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school counselors (2.8%) and vopational teachers' (9.2%). 
There was a low percentage among^ the hearing graduate? for 
using placement centers (1.4%) and emploi-ment agencies C5.-2%). 
There wasn't any data for the hearing impaired ia this 

category. Also the researcher found that 34.3% of the hearing 

i 

graduates got their job on their own, wiiaout any help. No 
data was obtained for the hearing impaired graduates. 

TABLE 10: POST-HIGH SCHOOL EDUCATION 



What Type Of College Or 
School Are You Now 
Attending? 

Community College 

Private 2 Year College 

State College Branch Campus 

State College Main College 

Private 4 Year College 

Private Business School 

Private Technical School 

Area Vo-Tech School 

Other School 

Total 



HEARING 
N 

646 
171 
301 
359 
306 
384 
275 
257 
336 
3035 



21.3 
5.6 
9.9 
11.8 
10. 0 
12.7 
9.1 
8.5 
11.1 
100. 0 



HEARING IMPAIRED 



N' 



% 



2 

4 



25.0 



25.0 

50.0 
100.0 



Wnere Is The College Or 
School You Now Attend 
Located? 

In State 

Out Of Scate 

Total 



2546 
425 
2971 



85.7 
.\4.3 
100. 0 



3 
1 
4 



75.0 
25.0 
100.0 
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(TABLE 10 - continued) 

HEARING HEARING IMPAIRED 







N 


% 


N 


% ' 


Do 


Yo-^. Live At Home Or 










At 


School? 










At 


Home 


■ 1770 


62.0 .. 


2 


50. 0 


At 


School 


1083 


38.0 


2 


50.0 




Total 


2853 


100. 0 


' 4 


100. 0 
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Are Present Studies 
Related To Your High 
School Occupational 
Course? 

Related 

Unrelated 

Total 



1792 
923 
2715 



6 6.0 
34. 0 
100. 0 



3 
3 



100. 0 
100.0 



Table 10 showed that more hearing impaired (25.0%) were 
attendj-ng private vo-tech schooi , whereas only 9.1% was recorded 
for the hearing graduates. It was noted that there was only 4 
hearing impaired graduates who responded to this question. 

With location of school it was noted again that only 4 
hearing impaired graduates responded. There was not a significant 
difference noted between the two groups. 

In this table it was also noted that hiilf af the hearing 
impaired lived at home and the other half lived at school. There 
were 12% more hearing graduates than hearing impaired graduates 
that lived at home. 

It was also found that all throe hearing impaired graduates 
recorded their present studies were unrelated to their high 
school trainihcj. 
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SUMMARY 

The main problem with the research was that the data 
for. the 1974. hearing graduates was not available and the 
researcher had to use the data analyzed for the 1973 hearing 
graduates. Therefore the research sample consisted of 1973 
hearing and hearing impaired graduates of vocational 
education nrograms. The total population of hear ing graduates 
was 16,759. There were only 21 hearing impaired graduates. 

The data for the hearing graduates was collected and 
analyzed by the Bureau of Vocational Education. The researcher 
gathered the needed information and data from the Pennsylvania 
Vocational Education Management Information. Directory. 

The hearing impaired graduates were interviewed by trained 
interviewers. One of the main problems the interviewers 
encountered was the failure of the hearing impaired graduates 
to keep- appointments. 

The research found that about 71% of the hearing impaired 
graduates and 61% of the hearing graduates were employee full-time. 
There wasn't a ^ aificant difference between the two groups in 
motivation to work in the occupation studied o It was found that 
more than half of the hearing impaired graduates started work 
immediately after graduation. The data revealed that almost half 
(46.1%) of the hearing graduates earned less than $400 a month, 
while 25% of the hearing impaired earned less than $400 a month. 

It wtis also recorded that almost 50% of the hearing impaired 
tried, but could not find a job in the field of study. 

44 



ERIC 



-38- . . 

V. INTRODUCTION 

f 

•J 

This chapter explained the research' s findings and con- 
clusions of the study. Also included was the researcher's 
recommendations for further research. 
CONCLUSIONS ' 

The first area studied in the research dealt with the 
prese.nt status of the hearing and hearing impaired graduates. 
-The data revealed that 61.8% of the heai^ing graduates were 
employed full-time, while there was a percentage of 71.4% 
recorded for the hearing impaired graduates. The researcher 
expected the hearing graduates to have a higher percentage 
than tha hearing impaired graduates. The hearing impaired 
graduates may have had a higher employment percentage than 
the hearing graduates because more hearing graduates attended 
post-secondary schools. Therefore, more hearing impaired 
graduates would be working as opposed to attending college or 
vocational school. This was evidenced by the fact that a total 
of 14.7% of the hearing graduates were either attending college 
or other schools full-time or part time, whereas only 9.5% of 
the hearing impaired graduates were attending a vocational school 
full-time . 

Another reason may be attributed to the fact thrt residential 
schools for the deaf place a major emphasis on job placement in 
their programs. This was evidenced by the results of this study. 
More hearing impaired graduates (23.5%) obtained their first 
full '-time employment thru their school. 
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Whereas, only 15^% of the hearing graduates used their 
school to help them find a" job. 

It was also expected that the hearing graduates would 
have a higher percentage of full-time post-secondary 
education (including college and vocational school). The 

percentages of 12.6% and 9.5% for the hearing and hearing 
impaired, respectively, showed this to be true. The researcher 
felt that more hearing graduates would have attended college 
and vocational schools as full-time students because many 
hearing impaired persons have difficulty passing the entrance 
exams to college. This is due to their low reading level and 
language impairment* 

AS noted in chapter 4, table 1, there was no response 
from the hearing impaired graduates for the following: part time 
employment, vocational school part time, unemployment (not looking, 
for worlc), college part time and other status. The researcher felt 
that there were probably some hearing impaired graduates that fell 
into these categories, but because of the limited sample of hearing 
impaired subjects, there weren't any in this study. 

There was a very low percentage (.6%) of part time school 
attendance among the hearing graduates. This influenced the 
researcher to think that not many graduates attended school part 
time. This was probably true for hearing impaired graduates also. 
•Most graduates, hearing and hearing impaired, either attended 
post-secondary education full-time, or not at all.- 

The researcher also had anticipated that more hearing impaired 
graduates would have been employed part time, but the data showed 
no response for that item, 
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Even if a larger sample of hearing impaired graduates were 
surveyed part time employment might have had a low percentage 
because most graduates who were attending post-high school 
education were enrolled as full-time students. It was felt 
that those hearing impaired graduates who were enrolled as 
full-time students would probably not be working part time. 

The researcher expected that more hearing impaired graduates 
would be unemployed and looking . for work. However, the data 
showed (11.7% hearing; 14.3% hearing impaired) that there 
wasn't that great of a difference between the two groups. 
This finding was very understandable because of the nation's 
general economy and unemployment situation. 

It was expected that more hearing graduates had their job 
lined up before they graduated. This was evidenced, by the data 
in table 3. This was probably due to the fact that hearing 
graduates had participated in more sophisticated co-op programs 
and worked on a job while they were being trained in high school. 
Therefore, they would have had their job lined up with their 
co-op employer before they graduated. Also, it was felt many 
employers hired hearing graduates before hearing impaired 
graduates. 

In the next area (found in table 4)-, time period between 
graduation and first full-time employment the research revealed 
that 72.3% of the hearing impaired graduates started -work im- 
.. mediately after graduation while 4 5.7% was noted for the hearing 
graduates. _ 
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Even- thouyh the data in table 3 showed that more hearing 
graduates had their job arranged before graduation it didn't 
necessarily mean they started work immediately. It appears 
that hearing graduates have been more prone to .take time off 
in between graduation and employment. 

The researcher was surprised to find such a high percen- 
tage of immediate employment among the hearing impaired 
graduates. This was good, because it proved that the vocational 
departments within the schools were helping the students find 
immediate employment. 

The researcher was puzzled with the results found in table 
5. The data revealed that less hearing impaired graduates made 
under $400. She felt that there was not a sufficient number of 
hearing impaired subjects to make, a valid comparison between the 
two groups. One of the obvious reasons for these results was that 
more hearing graduates were attending post-high school education 
and if they vere working it was probably part-tijne, therefore 
earning less. 

Another area analyzed was the graduates rating of their 
vocational training for their present job. The result showed that 
approximately half of both groups rated their vocational prepar- 
ation as good. The researcher was pleased that there was little 
difference between the two groups. This means that over half of 
the hearing impaired graduates felt they had received good 
training. 

The researcher expected that the hearing graduates would have 
had a higher percentage for employment in the same or a highly 
related occupation to that studied in school. 
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The findings' showed that 31.3%- of the hearing impaired graduates 
held jobs in the same- occupation studied. Whereas, 26.9% was , 
recorded for the hearing graduates. It was felt that the reason 
the hearing impaired graduates had a higher percentage was pro- 
bably the result of the fact that once they were skilled in a 
trade they continued to work at this occupation. 

It was also found that there were almost 7% more hearing 
impaired graduates who were employed in completely unrelated 
occupations. The researcher thought this was so because hearing 
impaired graduates had a difficult time finding a job in the 
field for which they were trained. 

The study also revealed that almost half of the hearing 
im-paired graduates tried, but could not find a job. Whereas, _ 
only 27.0% hearing graduates listed this as the main reason for 
not getting a job in the field for which they were trained. The 
researcher speculated that this would happen because hearing 
impaired graduates have a more difficult time finding a job. 

Also, 17.9% of the hearing graduates reported finding better 
employment than for what they were trained. This was probably 
because hearing graduates would have adapted easier than hearing 
impaired graduates to a different occupation than what they were 
trained for in high school. None of the hearing impaired graduates 
responded with this reason. 

The research revealed (table 9) that over half (58.8%) of 
the hearing impaired graduates got their jobs thru parents or 
relatives. Whereas, only 12'. 4% of the hearing graduates used this 
method. This result was expected. 
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Other studies have found this to be the most frequent method 
for hearing impaired graduates to obtain full-time employment 
(Craromatte, 19 68) . - j;. 

Itwas also noted that over 30% of the hearing graduates 
found their job on their own , '-without any help.. Not one 

.hearing impaired graduate responded to this method, which was 
probably due to the fact that the hearing impaired graduate's 
communication problem prohibited him from going out and seeking 

a job on his own. 

The study found that 15.0% of the hearing graduates got their 
jobs thru school co-op programs. Again, . there were no responses 
to this method for the hearing impaired graduates. The researcher 
concluded that vocational education programs for the hearing 
impaired should get involved, in more sophisticated co-op programs. 

The data found on post-secondary education was very difficult 
to interpret because of the limited., hearing impaired sample. The 
researcher felt that not enough hearing impaired graduates at- 
tended post-secondary schools to draw any valid conclusions. 
This was evidenced in table 1, where it was noted that only 9,5% of 
_ the hearing Impaired graduates listed post-secondary education as 
their present status. 

The researcher felt that any hearing impaired graduates who 
attended a post-secondary school would have been enrolled in an 
academic curriculum in high school. These graduates were not sur- 
' veyed in this study. It was concluded that the reason hearing 

impaired graduates were enrolled in a vocational education program 
in high school was so that they would be trained in a skill which 
would help them find employment after graduation. • 
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Another reason for the limited s'ample of hearing impaired 
graduates in this study was that many of the graduates who 
were attending college or vocational schools were enrolled in . 
programs designed: specif ical ry for the hearing impaired 
(ex. Gallaudet College, Washington, D.C. and National Technical 
Institute for the Deaf, Rochester, N.Y.). These programs were, 
not in Pennsylvania and therefore, the graduates were not living 
at home. It was very difficult for the interviewers to arrange 
interviews with these graduates. 
RECOMMENDATIONS 

Following are some recommendations for vocational rehabili- 
tation agencies. 

1. Job Development — agencies should recognize the special 
demands of job development and , sLoul(^ recruit persons 
with appropriate business or industrial backgrounds who 
have a strong .interest in the deaf to aid the rehabilita tio 
counselor in the job development aspects of rehabilitation. 

2. Work Study Programs — a series of -video-tapes or films 
showing deaf people working in a variety of jobs should be 
developed for ydung hearing impaired students. These could 
show the hearing impaired students a description of an 
occupation and how to hold on to jobs. A series could be 
developed to show the students what employers expect of 
/their workers. A third set could help the students get 
"ready" to go to work, fisr example, how to look for a job, 
where Lo look, how to complete an application form, hrw to 
behave during a job interviev/. 



-45- 



3, Using the Job Bank — the agencies should become 
actively involved with the Employment Service in . 
planning how computer technology can be helpful to - 
■ ■ expedite the job search, uho job bank could be a " > 
useful tool to counselors and thereby widen5.hg the 
range of job opportunities to clients. 
' • Finally and most important is that state vocational 
rehabilitation agencies, residential schools and intermediate 
units work together to set up a greater variety of work-oriented 
programs and supportive services for the hearing impaired 
students during their final years of schooling (Atelsek and 

Mackin, 1971) . „ ' . " 

RECOMMENDATION S FOR FURTHER RESEARCH 

It would be beneficial to, study the physical and social 
surroundings in which the hearing iir.paired graduates were 
wor.ki^.; the extent and nature of contact with the vocational 
rehabilitation agency and counselor since the worker graduate! 
and began work. Also, it would be interesting to evaluate the 
services which the vocational education program and/or 
rehabilitation counselor had made available, for example, 
interpreters for in-plant training sessions; the use of any 
special employment adjustment techniques! (job coaching or 
"buddy" systems). Another area which could be surveyed weald 
be to see if employers made any special changed to accommodate 
the hearing impaired worker. Another study could research the 
graduates reactions to typical modes for follow-up and their 
views on how follow-up studies should be revised to be more 
effective and/or less intrusive. 
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Follow-up studies' could continue on a state-wide level 
comparing hearing^ impaired graduates to other hand^aps, 
for example, blind, educable retarded and orthopedically 
handicapped. • • 

It would also be very helpTiXl to the post-secondary 
adtivities of the hearing impaired graduates to evaluate 
the weaknesses and strengths of their vocational education 
progf^s in order that they could function successfully in 
^the hearing world. 



\ 
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APPENDIX 
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